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Thankfully,
We are equal!
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Women have earned 

their right to work
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WOMEN
Count for 50% of human 

resources

Do 66% of the work 

globally

Earn only 10% of the 

world’s income 

GLOBALLY
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Yet reinvest 90% of their income 

into family & community
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Diversity
is multifaceted

Intersectionality
intensifies the issues
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PAYGAP
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THE HIGHER THE POSITION, THE HIGHER THE GAP
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Education and Career
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Education and Academia
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Glass ceiling (noun): an

unacknowledged barrier

to advancement in a

profession, especially

affecting women and

members of minorities.
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Women should not directly 

confront men in meetings or talk 

to a man face-to-face, because 

men find it threatening.

Women should have a “good 

haircut, manicured nails, well-

cut attire that complements 

your body type”.

While women should “signal 

fitness and wellness”, they 

shouldn’t flaunt their body. 

“Sexuality scrambles the 

mind (for men and women).”

Women should phrase their 

thoughts and ideas as questions.

Women often ramble, so should 

make sure to speak briefly.

Women’s brains are 6% to 11% 

smaller than men’s.

2019 “Training women” – The Guardian
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“Women’s brains absorb 

information like pancakes 

absorb syrup, making it hard 

for them to focus.

Male brains are like waffles; 

information collects neatly in 

each little waffle square”…

The Guardian, Oct. 23, 2019
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The “unconscious bias”

Men are the breadwinners. 

Housework is for women. 

Children want their mom. 
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• Even some global companies 
apply equality policies 
selectively or not at all

• The legal framework needs 
improvement. Government’s 
initiatives awaited

• Until then, we rank last in 
the gender equality EU index

In Greece
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*Full equality = 100
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Are we doing 
something wrong?
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Think.
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When women 

do better, 
economies 

do better. 

Christine Lagarde 
Managing Director, IMF
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Thank you!
Zozeta Miliopoulou, Ph.D.


